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Sent: 10 June 2013 19:27 

To: Adrian Stuart Farley 
Subject: An open letter - Bradford Council 

 

It's the possibility that keeps me going not the guarantee 
 
 

 
Dear Councillor Farley 
 
  
Please note. 
Although this email is intended as an open exchange of opinion and information I trust as 
my elected Bradford Council representative you will consider the following and reflect on 
my personal experience without bias. However copies have also been forwarded to 
interested third parties and the wider online community who I believe have a vested 
interest in the integrity of Bradford Council. Nevertheless anyone receiving this email and 
have no interest in receiving additional updates simply return a blank email to the above 
email account to be removed from the mailing list. 
 
Councillor Farley further to our previous emails dated 31/03/2012 - 08/10/2012 (Copy 
Here)it is somewhat evident the Bradford Labour Group, and your good self are to some 
extent apathetic to my disquiet yet I note a clear inference of seeking legal advice from your 
earlier replies. That said I'm not too sure as to or on whose behalf any legal advice was to be 
taken or its conclusion, but in all probability I believe it was simply written to placate. 
Nevertheless if I'm mistaken I'd be genuinely interested in any legal advice relevant to the 
management of Bradford Council or the community it allegedly serves. 
 
That said I'm also mindful that you're little more than twelve months as an elected member 
at City Hall, and I'm well aware there'll be little change in the corridors of power without 
there being a political will for change in the first instance, but surely Bradford Council 
objective is to serve for the greater good of the whole community not just the affluent few. 
I'm also mindful there's less than twelve months before the next round of local election 
which hold a more obvious significance to me as I publicly question those who I believe have 
lowered the political standard throughout Bradford Council so much so that in my opinion 
Bradford Council now not only knowingly employs bullies, but the H.R. Department 
supports, and the Legal Department defends those would be bullies without challenge. With 
that said I now seek your support in putting forward a need for a clear and transparent 
independent body when investigating grievances against Bradford Council management 
including bringing the council into disrepute. Can I also suggest removing all legal gagging 
orders on any payments made due to management wrongdoing thereby allowing the public 
access to a record of their competence?  
  
Or am I mistaken and management are simply carrying out Bradford Council political 
policy?   
 

http://www.davidearnshaw.org.uk/pdf/keighley_west.pdf
http://www.davidearnshaw.org.uk/pdf/keighley_west.pdf


Personal note 

Firstly can I thank anyone still reading this email and if by chance you vaguely remember my 
time spent supporting the Keighley Constituency Labour Party can I note here how in my 
opinion the Labour Party principles of fairness, honesty, equality, and altruism have all been 
high jacked in favour of the self-importance, and self-serving of the few. I also note Bradford 
Council standard of personal integrity was lowered to one of plausible deniability!.  
 
However for those of you who have no understanding as to my reasoning for my on-going 
struggle please read this and consider given the many thousands of pound Bradford Council 
spent blackening my good character please allow me the courtesy of giving you a brief 
overview. Since 1972 I’ve enjoyed a wide and varied employment history including 14 years 
at Bradford Council. During that time I not only gained my HGV Drivers licence, but also 
achieved a certificate of professional competence in national road haulage thereby a 
qualified and registered Transport Manager. I also attended the University of Hull as a 
mature student aged over 50 and now in receipt of a certificate in higher education. 
However more importantly in 39 years of workplace experience (up until 2010) and within a 
variety workplaces I’d never once been disciplined which I guess would tell you more about 
the standard of management and the decision making process at Bradford Council than it 
does about me.   
 
If you’re a trade unionist reading this what can I say I’m probably more passionate about 
trade unionism today than I ever was as a card carrying member, but Unite the union and 
the labour Party put an end to my activism due to their insistence I lower my personal ethics 
to become a liar, capitulate, and kowtow to the threats and intimidation of Bradford 
Council. 
 
If you’re a member of the public still reading this I’d encourage you to think long and hard 
about whom or what you expect from your council or councillor as my experience would 
suggest not all Labour Party Councillors are sympathetic towards trade unionism, but 
welcome their monetary contribution. 
 
Finally if you’re a journalist maybe with a little research you’ll have a public interest story. 
 
Regards  
Dave Earnshaw 
 
P.S. It should also be noted that  during my time as an activist with both the Trade Union or 
Labour Party I've never sought or expected preferential treatment from any quarter, but 
what I did expect was to be treat fairly. However what I received for my troubles was 
nothing short of disgraceful, but if that's the standard set by Labour then let's be honest 
with the electorate.  
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